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Sir,
o T ey ' Whereas your insfifufid}w has been . granted recognition from :
[u academic year 20002001 vide order No._F-icR [Ete/er) SRo inv i ie/ Avecs
Reel/($7€ dated. 9 £ RECC  ith an intake of -3¢ fo offer
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Elementary course.

dated, /¥ - &R0t was reviewed by SRC. The conditions stipulated in the
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; The Performance Appraisal Report submitted by you vide lefter
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: above said order holds good for the academic year 2001-2002 also and the
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following conditions are to be strictly adhered to :

1. The institution should maintain the minimum core staff of five qualified teachers and
Principal as per NCTE norms.

2. All such teachers already appointed who do not fulfil the NCTE norms shall acquire the
-~ qualifications as per the NCTE norms hefore commencement of academic session 2002-

2003.

3. All teaching and non-teaching staff should be paid approved pay scales as per NCTE
norms and the salary should be disbursed through the individual account payee
cheques. The bank statement of the whole year should be submitted to the SRC-NCTE
while submitting the Performance Appraisal Report for the academic session 2001-
2002.
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4. Institution (Unaided) should maintain endowment and-reserve fund as per NCTE norms
and a letter from the Manager of the concerned bank should be submitted for having
deposit of endowment and reserve fund and not taken any loan on the amount.

The institution shall continue to fulfil the norms laid down under the regulations of
Report and the

The

the NCTE and submit to the Regional Committee the Annual

Performance Appraisal Report at the end of each academic year.

performance appraisal report should infer alia give the extent of compliance of

the conditions indicated above.

Yours faithfully,
"y ’ /
(M.Vasudev)
Regional Director
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